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This work has been carried out with the purpose ofanalyzing how the use of family-friendly practices could affect the gender, 
childcare and promotion possibilities. To do so, data have been gathered from the “Sixth European Working Conditions Survey 
2015” drawn by Eurofound. The outcomes of the three countries analyzed, show that are female who tend to use more this 
practices less in the case of teleworking. Moreover, the use of this practices diminishes the possibility of been promoted within 
the organization.
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